AGENDA
CITY COUNCIL OF THE CITY OF MORENO VALLEY
MORENO VALLEY COMMUNITY SERVICES DISTRICT
CITY AS SUCCESSOR AGENCY FOR THE
COMMUNITY REDEVELOPMENT AGENCY OF THE CITY OF
MORENO VALLEY
MORENO VALLEY HOUSING AUTHORITY

April 7, 2015
STUDY SESSION - 6:00 P.M.

City Council Study Sessions
First & Third Tuesdays of each month — 6:00 p.m.
City Council Meetings
Second & Fourth Tuesdays of each month — 6:00 p.m.
City Council Closed Session

Immediately following Regular City Council Meetings and
Study Sessions, unless no Closed Session Items are Scheduled

City Hall Council Chamber - 14177 Frederick Street

Upon request, this agenda will be made available in appropriate alternative formats to persons with
disabilities, in compliance with the Americans with Disabilities Act of 1990. Any person with a
disability who requires a modification or accommodation in order to participate in a meeting should
direct such request to Mark Sambito, ADA Coordinator at 951.413.3120 at least 48 hours before the
meeting. The 48-hour notification will enable the City to make reasonable arrangements fo ensure
accessibility to this meeting.

Jesse L. Molina, Mayor
Dr. Yxstian A. Gutierrez, Mayor Pro Tem George E. Price, Council Member
Jeffrey J. Giba, Council Member D. LaDonna Jempson, Council Member



AGENDA
CITY COUNCIL OF THE CITY OF MORENO VALLEY
MORENO VALLEY COMMUNITY SERVICES DISTRICT
CITY AS SUCCESSOR AGENCY FOR THE
COMMUNITY REDEVELOPMENT AGENCY OF THE
CITY OF MORENO VALLEY
MORENO VALLEY HOUSING AUTHORITY

*THE CITY COUNCIL RECEIVES A SEPARATE STIPEND FOR CSD MEETINGS

STUDY SESSION - 6:00 PM
APRIL 7, 2015

CALL TO ORDER
PLEDGE OF ALLEGIANCE
INVOCATION
Pastor Dan Clemens - Discovery Christian Church of Moreno Valley
ROLL CALL
INTRODUCTIONS

PUBLIC COMMENTS ON MATTERS UNDER THE JURISDICTION OF THE CITY
COUNCIL

There is a three-minute time limit per person. Please complete and submit a BLUE
speaker slip to the City Clerk. All remarks and questions shall be addressed to the
presiding officer or to the City Council and not to any individual Council Member,
staff member or other person.

SPECIAL ORDER OF BUSINESS

1. DISCUSSION OF MORENO VALLEY ETHICS POLICY (PowerPoint)
(CM/30 Min.)
2. HOMELESS CHALLENGES AND OPTIONS (PowerPoint) (FMS/15 Min.)
3. COUNCIL RECESS DISCUSSION (City Clerk's Department/5 Min.)
4. CITY COUNCIL REQUESTS AND COMMUNICATIONS
AGENDA
April 7, 2015



(Times shown are only estimates for staff presentation. Items may be deferred by
Council if time does not permit full review.)

A Oral Presentation only — No written material provided

*Materials related to an item on this Agenda submitted to the City
Council/Community Services District/City as Successor Agency for the
Community Redevelopment Agency/Housing Authority after distribution of
the agenda packet are available for public inspection in the City Clerk’s office
at 14177 Frederick Street during normal business hours.

AGENDA
April 7, 2015



CLOSED SESSION

A Closed Session of the City Council, Community Services District, City as
Successor Agency for the Community Redevelopment Agency of the City of
Moreno Valley or Housing Authority will be held in the City Manager's Conference
Room, Second Floor, City Hall. The City Council will meet in Closed Session to
confer with its legal counsel regarding the following matter(s) and any additional
matter(s) publicly and orally announced by the City Attorney in the Council
Chamber at the time of convening the Closed Session.

 PUBLIC COMMENTS ON MATTERS ON THE CLOSED SESSION AGENDA
UNDER THE JURISDICTION OF THE CITY COUNCIL

There is a three-minute time limit per person. Please complete and submit a BLUE
speaker slip to the City Clerk. All remarks and questions shall be addressed to the
presiding officer or to the City Council and not to any individual Council member,
staff member or other person.

The Closed Session will be held pursuant to Government Code:

1 SIGNIFICANT EXPOSURE TO LITIGATION PURSUANT TO
PARAGRAPH (2) OR (3) OF SUBDIVISION (D) OF SECTION 54956.9

Number of Cases: 5

2 SECTION 54956.9(d)(4) - CONFERENCE WITH LEGAL COUNSEL -
INITIATION OF LITIGATION

Number of Cases: 5
REPORT OF ACTION FROM CLOSED SESSION, IF ANY, BY CITY ATTORNEY
ADJOURNMENT
CERTIFICATION
I, Jane Halstead, City Clerk of the City of Moreno Valley, California, certify that the
City Council Agenda was posted in the following places pursuant to City of Moreno

Valley Resolution No. 2007-40:

City Hall, City of Moreno Valley
14177 Frederick Street

AGENDA
April 7, 2015



Moreno Valley Library
25480 Alessandro Boulevard

Moreno Valley Senior/Community Center
25075 Fir Avenue

Jane Halstead, CMC,
City Clerk

Date Posted: 4/1/2015
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City of Moreno Valley Personnel

Policy # 5.20
Page 1 of 5
STANDARDS OF ETHICS
PURPOSE: The purpose of this Administrative Policy is to establish guidelines for ethical standards

of conduct which shall govern City of Moreno Valley officials and employees.

This policy is intended to provide general guidelines for ethical conduct, by setting forth
those acts or actions that are incompatible with the best interests of the City and provide
positive direction in order to prevent potential conflicts of interests and breach of ethical
standards. The guiding principle to be observed is that conflicts of interest are to be
avoided in the first instance.

DEFINITIONS: City Official: Any person holding a position by election in the service of the City,
whether paid or unpaid, and members of any board, committee, or commission thereof.

Employee: Any person, other than a City official, holding a position by appointment or
employment in the service of the City, whether paid or unpaid and whether full-time or
part-time, career or temporary.

Conflict of Interest: A situation in which an employee or City official makes a decision,
participates in making a decision, or uses his or her position to influence the outcome of a
decision when it is reasonably likely that the decision will materially affect the financial
interest of the employee or City official or a member of their immediate family in a
manner different from the way the decision affects the public generally, whether
positively or negatively.

Disclosure: Revealing and making known information and/or interest.
Financial interest: Has the meaning set out in Section 87103 of the Government Code.
Official Act or Action: Refers to any legislative, administrative, appointive or

discretionary act of any City employee or official performed as part of his or her City
duties in the course of work performed for the City.

POLICY:

| Organizations Affected:

A.  All City officials and employees and all other City of Moreno Valley entities including
commissions, Redevelopment Agency and Community Services District.

I Responsibilities of City Office:

A.  The policy of the City is that City officials and employees shall observe the highest standards of
ethics and discharge faithfully the duties of their offices regardless of personal considerations,
recognizing that the public interest must be their primary concern.

B. City officials or employees shall conduct themselves with honesty and integrity so as to maintain
public confidence in their performance and public trust in the government they represent. City
officials and employees should avoid any participation in transactions or services involving their
City duties that could reasonably be perceived to place their personal financial interests in conflict

Approved by: City Council
06/22/2010
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City of Moreno Valley Personnel

Policy # 5.20
Page 2 of 5

STANDARDS OF ETHICS

with the City’s interests or result in personal financial gain or loss. They shall avoid any
appearance of conflict between their City duties and their personal interests.

Policy Guidelines:

A.  Officials and employees of a public entity are vested with a public trust to which such individuals
owe the highest degree of fidelity. The ethical operation of democratic government requires that
public officials and employees be independent, impartial and responsible to the citizens. All
decisions and policies must be made in the proper channels of the government structure, and
public office may not be used for personal gain.

B. City officials and employees shall not perform, participate in or advise regarding any official act
or action in which they know or have reason to know that they have a personal financial interest,
including, but not limited to any such act that would be a conflict of interest under the California
Fair Political Practices Act and/or any regulation adopted pursuant thereto. A City official or
employee will excuse themselves from participating in decisions when their personal or immediate
family’s financial interests may be affected by their decision.

C. City officials and employees shall request, use, permit the use of City property or resources,
including the work of City officials or employees, only to carry out the duties of their City
employment or position, or as authorized by City ordinances, resolutions or written policies.

D. City officials and employees will treat each other and the public with patience, courtesy and
civility, even when there are disagreements on what is best for the community.

E. All individuals and organizations shall receive fair and equal treatment. A City official or
employee shall not grant to any member of the public or any other organization any consideration,
treatment or advantage that is not available to any other member of the public or other
organization except in accordance with City policies regarding partnerships, joint ventures and/or
sponsorships officially recognized by the City. This provision shall not be construed to prohibit
City officials and employees from responding to requests from colleagues as a matter of
professional courtesy.

F. City officials and employees will promote full participation and public involvement in the City’s
decision-making processes and will obey and encourage compliance with all laws and regulations
relating to open meetings and access to public records. All persons will be treated in a fair and
equitable manner and decisions will be based on the merits of the issue. All substantive
information that is relevant to a matter under consideration from sources outside the public
decision-making process will be shared with all governing board members and staff. City officials
and employees will contribute to a strong organization that exemplifies transparency and open
communication.

G.  City officials and employees will not knowingly use false or inaccurate information to support any
position or opinion. All will safeguard the ability to make independent, objective, fair and
impartial judgments by avoiding financial relationships and transactions that may compromise or
give the appearance of compromising objectivity, independence and honesty.

H. City officials and employees should act reasonably to avoid either the actuality or the appearance.
of undue influence, conflicts of interest, nepotism or favoritism.

Item No. 1.

Approved by: City Council
06/22/2010
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City of Moreno Valley Personnel
Policy # 5.20
Page 3 of 5

STANDARDS OF ETHICS

IV. Conflicts of Interests:

A.  Specific conflicts of interest are enumerated below for the guidance of employees and City
officials. This list is merely illustrative and not exclusive:

1. Gifts and Favors. City officials and employees shall not take special advantage of services
or opportunities for personal gain, by virtue of their position with the City, which is not
available to the public in general. They shall refrain from accepting any gifts, favors or
promises of future benefits that would violate the law or might compromise their
independence of judgment or action to give the impression of being compromised.

2. Confidential or Privileged Information. City officials and employees shall respect the
confidentiality of information and shall refrain from disclosing confidential or privileged
information without legal authority, nor use such information to advance their financial or
other private interests. (Gov. Code Section 1098)

3. Qutside or Incompatible Employment. City officials and employees are expected to
devote their best efforts to the interests of the work of the City. Therefore, City officials
and employees who are paid in whole or in part by the City shall not engage in or accept
other employment or render services to other interests when such employment or service
would be incompatible with or would create a conflict of loyalties with regard to the proper
discharge of his or her official City duties.

4, Use of Public Resources. City officials and employees will not use public resources such
as staff time, equipment, supplies or facilities for private gain or personal purposes. All
will demonstrate concern for the proper use of City assets and follow established
procedures for their use.

5. Future Employment. A former City official or employee shall not, within one year after
termination of service or employment, appear before any board, commission, committee, or
agency of the City in relation to any case, proceeding, application or contact in which he or
she personally participated during the period of his or her service or employment, except in
representation or furtherance of the interests of the City.

6. Political Activity. A City official or employee shall not promise an appointment to any
position with the City as a reward for any political activity. No official or employee shall
solicit or participate in soliciting any assessment, subscription or contribution to any
political party during working hours or on the premises of any governmental property
owned by the City and shall at all times conform to the provisions of all applicable state and
federal laws regarding political activities.

7. Contracts with the City. City officials and employees cannot be involved in any way,
with any contract or sale in which they have a financial interest. This means that officials
and employees shall not exercise any decision-making authority over, nor make any
recommendations on behalf of or to the City, or otherwise participate in or attempt to
influence any City decision with respect to any contract or sale involving the City if that
employee is directly or indirectly financially interested in the contract or sale.

8. Personal Investments. It shall be improper to make personal investments which could
reasonably be expected to create a conflict between private interests and public interests. If

Approved by: City Council
06/22/2010
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City of Moreno Valley Personnel
Policy # 5.20
Page 4 of 5

STANDARDS OF ETHICS

a City official or employee has a financial interest in a matter coming before him or her, or
before the department in which he or she is employed, the person should disqualify
themselves from any participation in the matter.

9. Representing the Interest of Others. City officials or employees shall not appear before
any agency of the City on behalf of other interests for pay.

10. Use of Public Resources. Officials and employees shall not use public resources not
available to the public in general, for private or political purposes. Officials and employees
will use their title(s) only when conducting official City business. Public resources should
only be used for a community event or activity when authorized by the City Council and/or
City Manager or his or her designee and only when there is a benefit to the City for the use
of such resources.

11.  Cost Control. To effectively conserve City resources, officials and employees will attempt
to use the most economical and cost efficient transportation, lodging, meals,

telecommunication, and parking when traveling to conduct City business for which the City
may reimburse them.

A\ Procedures:

A. Where to seek advice:

1. City officials or employees who have questions about the ethics of an action or situation
should discuss the matter with their supervisors, Human Resources staff, City Manager,
Assistant City Manager, Deputy City Manager or City Attormey.

B. What To Do If Uncertain:

1. An ethical issue may not arise until a situation is underway. In such cases, there may not be
time to contact someone for advice. Rather than risk a violation of the ethics policy, the
safest course of action for the City official or employee is simply to declare that a conflict
may exist that prevents him or her from participating, then follow the procedures of this
policy to receive guidance on the proper course of action.

C. How To Declare a Possible Conflict of Interest:

1. Officials or Employees who believe they may have a conflict of interest should
immediately advise their supervisor, Human Resources staff, City Manager, Assistant City
Manager, Deputy City Manager or City Attorney.

2. City officials or employees who believe they may have a conflict of interest should
immediately announce the possible conflict in the official records of the City and refrain
from any further participation in the matter.

D. How To Handle or Report a Possible Conflict of Interest:

1. City officials and employees have a duty to prevent and report possibly unethical or illegal
action. City officials and employees who know of such action and do nothing also act

Approved by: City Council
06/22/2010
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City of Moreno Valley Personnel
Policy # 5.20
Page 5 of 5

STANDARDS OF ETHICS

unethically. Therefore, City officials and employees are obligated to counsel an official or
employee who is engaged or is about to engage in unethical behavior. If counseling is not
effective, City officials and employees are obligated to report the unethical behavior.

a. City employees should notify their supervisor or other management staff within the
department, Human Resources staff, City Manager, Assistant City Manager, Deputy
City Manager or City Attorney. City officials should notify the City Manager,
Assistant City Manager, Deputy City Manager or City Attorney.

b. City Officials and employees shall never attempt to use their authority or influence
for the purpose of intimidating, threatening, or influencing any person with the intent
of interfering with the individual’s duty to disclose unethical or illegal actions.
Further, City officials or employees shall not attempt to use their authority or
influence for the purpose of retaliation against another City official or employee who
reports unethical or illegal behavior.

c. All attempts will be made to keep confidential the identity of a City official or
employee who reports unethical behavior, however, there can be no guarantees in the
event of administrative, criminal or civil proceedings and/or investigations.

VI Accountability:

A. Adherence to the standards of ethics:

1. Will be considered in evaluating the job performance of City employees and those City
officials who are subjected to performance reviews. Violations of the standards of this
policy will be measured against a “reasonable person” standard. Violations of this policy
may subject City officials and employees to a variety of penalties, including employee
discipline or termination of employment, depending on the specifics of the situation.

Approved by: City Council
06/22/2010
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2015

City of Moreno Valley
JANUARY FEBRUARY MARCH
s M T W T F S S M T W T F S S M T W T F
ERERE 123 [a[5]6 |7 2 [3[a5]6 |7
4 5 6 7 8 9 (10 8 9 [10 |11 |12 [13 | 14 8 9 [10 |11 |12 ({13 | 14
11 112 |13 (14 |15 | 16 | 17 16 - 17 118 |19 [ 20 | 21 16 |16 |17 (18 |19 |20 | 21
18 - 20 (21 |22 |23 |24 22 (23 |24 |25 |26 |27 | 28 22 (23 |24 |25 |26 |27 | 28
25 (26 |27 |28 |29 (30 | 31 29 (30 | 31
APRIL MAY JUNE
s M T W T F S S M T W T F S S M T W T S
1 3|4 1 3 (4|5 |6
5|16 7 |8 ]9 |10 (11 3|4 (5|6 |7 (8|9 7 (8 9 |10 |11 |12 |13
12 |13 |14 (15 |16 | 17 | 18 10 |11 |12 (13 |14 | 156 | 16 14 |15 |16 (17 |18 |19 | 20
19 120 |21 (22 |23 |24 | 25 17 118 |19 (20 |21 |22 | 23 21 (22 |23 |24 |25 |26 | 27
26 (27 |28 |29 |30 24 26 (27 |28 |29 |30 28 |29 | 30
31
JULY AUGUST SEPTEMBER
s M T W T F S S M T W T F S S M T W T F S
1 2 3 4 5
6 H 8 9 [10 |11 |12
13 114 |15 (16 |17 |18 | 19
22 20 (21 |22 |23 (24 |25 | 26
29 27 (28 |29 |30
OCTOBER NOVEMBER DECEMBER
s M T W T F S S M T W T F S S M T W T F S
1 2 3 1 2 3 5 6 7 1 2 3 4 5
4 5 6 7 8 9 (10 8 9 |10 12 113 | 14 6 7 8 9 [10 |11 |12
11 112 |13 (14 |15 | 16 | 17 16 | 16 | 17 19 21 13 114 |15 (16 |17 |18 | 19
18 |19 |20 (21 |22 |23 |24 22 |23 |24 | 25 28 20 (21 |22 | 23 26
25 (26 |27 |28 |29 (30 | 31 29 | 30 27 |28 |29 |30 |31
Holidays
Council Meeting 01/01/15 New Year's Day 09/07/15 Labor Day
Study Session 01/19/15 Martin Luther King's Birthday 11/11/15 Veterans Day
Holidays 02/16/15 President's Day 11/26-11/27/15 Thanksgiving
Proposed Council Recess 05/25/15 Memorial Day 12/24-12/25/15 Christmas
07/03/15 4th of July
File: 2015 Draft Recess Calendar Office In Color -1 - * Software, Inc. Item No. 3.
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2014

City of Moreno Valley
JANUARY FEBRUARY MARCH
S M T W T F 8 S M T W T F 8 S M T W T F 8
1 (2 ([3]4 1 1
5 (6|7 |8 |9 [10]1n 2 (3|4 5|6 |78 2 (34|56 |7 s
12 [13 [14 |15 |16 [17 |18 9 [10 [11 [12 |13 |14 |15 9 [10 [11 [12 |13 |14 |15
19 [20 |21 |22 [23 [24 |25 16 [17 [18 |19 |20 |21 |22 16 [17 [18 |19 |20 [21 |22
26 |27 |28 |29 | 30 | 31 23 (24 [25 [26 [27 |28 23 |24 |25 [26 |27 |28 |29
30 |31
APRIL MAY JUNE
S M T W T F 8 s M T W T S S T W T S
1 (2(3]|4]s 2 |3 2 (3[4 ([5[6 |7
6 (7 (8 |9 [10[11 |12 4 |5 |6 |7 |89 |10 8 |9 [10[11 1213 [14
13 [14 [15 |16 [ 17 [18 | 19 11 [12 [13 |14 |15 [ 16 |17 15 [16 [17 | 18 | 19 [ 20 | 21
20 |21 (22 [23 |24 |25 |26 18 [19 [20 |21 |22 [23 |24 22 |23 |24 [25 |26 |27 |28
27 |28 {29 |30 25 (26 [27 [28 [29 |30 |31 29 (30
JuLy AUGUST SEPTEMBER
S M T W T F 8 S M T W T F 8 s M T W T
1 (2 (3|4 ]s 1|2 112|345 ]6s
6 |7 (8 [9 [10[11 |12 3 (45|66 |7 [8]09 7 (8|9 [10[11[12]13
13 [14 {15 |16 [17 [ 18 | 19 10 [11 [12 |13 |14 [15 |16 14 [15 [16 | 17 |18 [ 19 | 20
20 |21 (22 (23 |24 |25 |26 17 [18 [19 |20 |21 [22 |23 21 |22 [23 [24 |25 |26 |27
27 |28 29 |30 | 31 24 (25 [26 [27 [28 [29 |30 28 (29 |30
31
OCTOBER NOVEMBER DECEMBER
S M T W T F 8 S M T W T F 8 S M T W T F 8
1 (23 ]4 2 (3[4 ([5]6s
5 (6|7 |8 |9 [10]1n 2 (3|4 5|6 |78 7 |8 |9 [10]11 1213
12 [13 [14 |15 |16 [17 |18 9 |10 [11 [12 |13 |14 |15 14 [15 [16 | 17 |18 [ 19 | 20
19 (20 |21 |22 [23 [24 |25 16 [17 [18 |19 |20 [21 |22 21 |22 |23 [24 |25 |26 |27
26 |27 |28 |29 | 30 | 31 23 (24 [25 [26 |27 [28 | 29 28 (29 [30 |31
30
Holidays

Council Meeting
Study Session
Holidays
Council Recess

File: 2014 Calendar Recess.xls

01/01/14 New Year's Day

01/20/14 Martin Luther King's Birthday
02/17/14 President's Day

05/26/14 Memorial Day

07/04/14 4th of July

Office In Color by KMT Software, Inc.

-63-

09/01/14 Labor Day

11/11/14 Veterans Day
11/27-11/28/14 Thanksgiving
12/24-12/25/14 Christmas

Printed: 4/1/2015

Item No. 3.
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2013

File: 2013 Council Recess Calendar

Council Meeting
Study Session
Holidays
Council Recess

01/01/13 New Year's Day
01/21/13 Martin Luther King's Birthday
02/18/13 President's Day
05/27/13 Memorial Day
07/04/13 4th of July

-65-

Office In Color by KMT Software, Inc.

City of Moreno Valley
JANUARY FEBRUARY MARCH
S M T W T F S S M T W T F S S M T W T F S
1 2 3 4 5 1 2 2
6 [7 |8 [9 [10]11 |12 3|46 |6 |7 |89 3|4 (|86 |7 ([8]09
13 |14 |15 |16 |17 |18 | 19 10 |11 |12 |13 |14 |15 | 16 10 |11 |12 |13 |14 |15 | 16
20 |21 |22 |23 |24 |25 |26 17 |18 |19 |20 |21 |22 | 23 17 |18 |19 |20 |21 |22 | 23
27 |28 |29 | 30 | 31 24 |25 |26 |27 |28 24 (25 |26 |27 (28 |29 | 30
31
APRIL MAY JUNE
S M T W T F S S M T W T F S S M T W T F S
1 2 3 4 5 6 1 2 3 4 1
7 8 9 |10 |11 (12 |13 5 6 7 8 9 (10|11 2 3 4 5 6 7 8
14 |15 |16 |17 |18 |19 | 20 12 |13 |14 |16 |16 | 17 | 18 9 |10 |11 |12 |13 [ 14 | 15
21 |22 |23 |24 |25 |26 |27 19 |20 |21 |22 |23 |24 |25 16 |17 |18 |19 |20 |21 | 22
28 (29 | 30 26 |27 |28 |29 (30 | 31 23 (24 |25 |26 |27 |28 | 29
30
JULY AUGUST SEPTEMBER
S M T W T F S S M T W T F S S M T W T
1 2 3 4 5 6 2 3 1 2 & 4 5 6 7
7 8 9 |10 |11 [12 | 13 4 5 6 7 8 9 |10 8 9 [10 |11 |12 ({13 | 14
14 |15 |16 |17 | 18 | 19 | 20 11 |12 |13 |14 | 15 | 16 | 17 15 |16 |17 |18 |19 |20 | 21
21 |22 |23 |24 |25 |26 |27 18 |19 |20 |21 |22 |23 |24 22 123 124 |25 |26 |27 |28
28 |29 |30 |31 25 |26 |27 [28 |29 |30 |31 29 | 30
OCTOBER NOVEMBER DECEMBER
S M T W T F S S M T W T F S S M T W T
1 2 3 4 5 1 2 1 2 & 4 5 6 7
6 7 8 9 [10 |11 |12 3 4 5 6 7 8 9 8 9 |10 |11 |12 |13 | 14
13 |14 |15 |16 |17 |18 | 19 10 |11 |12 |13 |14 |15 | 16 15 |16 |17 |18 |19 |20 | 21
20 |21 |22 |23 |24 |25 |26 17 |18 |19 |20 |21 |22 | 23 22 123 124 |25 |26 |27 |28
27 |28 |29 |30 |31 24 |25 |26 (27 [28 |29 |30 29 | 30 |31
Holidays

09/02/13 Labor Day
11/11/13 Veterans Day
11/28-11/29/13 Thanksgiving
12/24-12/25/13 Christmas
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